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COMMUTER ADVISOR JOB DESCRIPTION 
Responsible to: Residence Director and Director of Residence and Community Life	Comment by Elisabeth Moreau: How about Commuter Liaison?
You bring compassionate and creative leadership to a cohort of commuter students, where you cultivate a safe, nurturing, welcoming, and engaging living-learning environment. You care about students’ holistic well-being, spiritual formation, personal growth, and positive community experience and seek to invest in these significant aspects of their transformative student experience through the role of Commuter Advisor. 	Comment by Matthew Alaniz: How much should the semester stipend be? $500? $750?

I want to post this job posting by the end of the week with a link to submit resume, cover letter, and why they want to connect commuters? Then schedule potentially 5-6 interviews. Then hire 2 RAs. Let me know what you think! @Elisabeth Moreau 
Responsibilities and Time Commitments
You will work closely with your Commuter Liaison and staff teammates throughout the year. You will receive training before and throughout the year to help equip and encourage you for this unique and important role. We expect you to commit to this year-round job and ministry and therefore prioritize the responsibilities outlined below.

RELATIONSHIPS & STUDENT CARE
1. Intentional Conversations/Relationships with Commuters
Develop relationships with commuters as a baseline for investing in their sense of belonging, safety, and well-being, and ability to grow and thrive at Gordon.
2. Holistic Health
As a front-line relational advocate, support residents with navigating personal, emotional, physical, and other concerns and connect them with campus resources.
3. Spiritual Formation
Intentionally seek to learn and grow in personal faith and foster an environment that encourages residents to grow in their faith; provide and connect commuters with resources and formational opportunities.	Comment by Elisabeth Moreau: I don’t think we need them to focus on conduct… I think these are more about resourcing and advocating- I think that could be spelled out	Comment by Matthew Alaniz: Do you think this idea is sufficiently explained in item number 2 under Holistic Health? @Elisabeth Moreau 

SEMESTER TIME COMMITMENTS
1. Staff Meeting (1 hour bi/weekly)
Staff connection point, collaborative program development/planning space, professional development, and team encouragement space
2. One on One with RD (1 hour bi/weekly)
Regular mentorship and guidance for support, encouragement, accountability, and growth in the RA role, as a student, and in relationship with God
3. Programming (1 hour weekly)
Intentional programming to promote commuter involvement with on campus activities to develop healthy community and nurture personal growth and thriving
4. Relational Connection (1 hour weekly)
Proactive care and relational investment with commuters
5. Commuter Lounge Office Hours (1 hour weekly)
Focused time to be present in the commuter designated space, connecting with commuters, ensuring the spaces are in good order, and responding to commuter needs
ADMINISTRATIVE RESPONSIBILITIES
1. Staff & Student Communication
Timely, responsive communication with the RD, staff, commuters, contacting students individually/collectively for activities, care concerns, etc. 
2. Work Requests
Timely submission and follow-up of work requests for issues which require intervention by Physical Plant in the Commuter Lounge and/or Commuter Hostel
3. Incident Reports
Document incidents you witness, help respond to, or that you are made aware of by other students
4. Commuter Lounge Decorations and Signs
Create and help foster a more inviting space for commuters, hang and maintain lounge decorations throughout the year
5. Commuter Hostel Reservation 
Manage reservation calendar and check-in/check-out processes 
6. Semester Reports
Completed at the end of each semester before leaving for break 
TRAINING & ORIENTATION
1. Participate in remote summer training and select on-campus August RA training sessions, prepare commuter spaces to welcome students
STUDENT RESPONSIBILITIES
1. GPA: Maintain a cumulative GPA of at least 2.5 and maintain full-time student status
2. Chapel: Fulfill chapel attendance requirements
COMPENSATION AND BENEFITS
1. $600 Per Semester Scholarship
2. Commuter Hostel Access
Mission Statement:  Gordon College strives to graduate men and women distinguished by intellectual maturity and Christian character, committed to lives of service and prepared for leadership worldwide.
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